INTRODUCTION
hroughout the history, technology was the key factor in the organization of working processes and activities of any company [13] . Some of the newest technology trends that shape processes and activities of human resource management are: the internet of things, artificial intelligence, intelligent applications, big data and blockchain [25] . Blockchain is defined as a shared, distributed ledger, that uses a set of nodes to maintain data structure, organized in blocks. There are strong beliefs that blockchain technology will reshape the way businesses are done, as Internet did almost three decades ago [17] .
The aim of this paper is to examine how blockchain impacts on appearance of new job positions and recruitment process. The first part of the paper defines blockchain technology and its key characteristics, while other parts of the paper examine the new job positions for working with those technologies and how they impact on recruitment process.
BLOCKCHAIN TECHNOLOGY: DEFINITION AND KEY CHARACTERISTICS
By reviewing the literature, many definitions regarding blockchain can be found. Some of them are very hard to understand, in some are missing the important characteristics of blockchain, while some of them are incomplete. The simplest way to define blockchain is to represent it as a database that consists of a physical chain of fixed-length blocks with N transactions, where each of N transaction added to a new block is validated before insertion [2] . A word "block" is used to describe record, while blockchain represents a chain of records which are stored across a large number of networked independent computers. In fact, blockchain represents "distributed ledger of transactions implemented as data batched into blocks where each block references 103 Satoshi Nakamoto got his job by inventing Bitcoin in 2009, the world's first decentralized digital currency that allows users to transfer funds to each other through a network from any place in the world. Bitcoin and other cryptocurrencies have been launched and stimulated the need for new type of companies which will provide various blockchain services [11] .
Blockchain can be observed and analyzed through three different categories, Blockchain 1.0, Blockchain 2.0 and Blockchain 3.0 (see Table 1 ). Beside Blockchain categories presented in Table 1 , there are announces of Blockchain 4.0. Seele platform that promotes unity in the blockchain space with platform that enables cross chain communication and brings harmony into blockchain [16] . Seele is the blockchain platform created to solve the scalability, security and efficiency problems found in current blockchain networks with the final aim to build the Internet of Value for the future [29] .
Potential advantages and benefits that can be achieved by adopting blockchain technology have been noticed by many companies [17] . Blockchain has the potential to reshape and completely transform business strategies and operating models of the companies [2], [21] . It can be used to increase efficiency of global supply chains, financial operations, asset ledgers, social networking, human resources, production, research and development, etc. Furthermore, blockchain may be used in activities that are time-consuming, repetitive in their nature and/or involve much human effort and cost [7] .
Human resource management may be completely changed and reshaped due to the application of blockchain technology. For that reason, the aim of this paper is to analyze the impact of blockchain technologies on the establishment of new job positions in organizations and recruitment process. Job positions regarding blockchain technologies impose that employees can work from home, as a freelancer, or full-time in office [6] . Salaries for job positions that include blockchain technologies are from 10 to 20% higher than salaries offered in a job in companies that do not use blockchain [5] .
NEW JOB POSITIONS ESTABLISHED DUE TO THE BLOCKCHAIN TECHNOLOGY

IMPLICATIONS OF BLOCKCHAIN TECHNOLOGY ON RECRUITMENT OF EMPLOYEES
A few years ago, even imagining a marketplace where candidates could only provide one verifiable set of records to employers was a really hard. With blockchain this can be a reality because those technologies will revolutionize the way candidate data are managed [4] .
Verification of candidate information is very time-consuming task in the recruiting process because it can be very challenging to verify all working and education history of the candidate. Using blockchain will allow human resource managers to quickly examine education, working experience and specific certifications of candidates. The recruitment process will be more digital and less paper based [12] .
Recruiters which use blockchain have strong and powerful tool that can be used in order to search and integrate at one place all information about candidates Safety of information and data are ensured and there is a minimum or not at all chances of data compromising.
The recruitment process will be less time consuming and cheaper because reduced referencing requirements. Better overview of potentials for employee mobility during recruitment process (international expenses, tax liabilities, cross-border payments).
Recruiters are not the only ones that benefit from blockchain technologies, but also the candidates. They can manage their profile and entire career using blockchain applications.
CONCLUSION
Blockchain, as a new tech trend with dynamic development, has the real potential to change every industry and company. In this paper are examined the impacts that blockchain has on human resource management -establishment of new job positions and implications on the recruitment process. Some of the new job positions that are established in organizations due to blockchain are: Blockchain Developer / Engineer / Architect, Blockchain Project Manager, Blockchain Designer, Blockchain Quality Engineer, Blockchain Attorney / Legal Consultant, Blockchain Tech Researcher / Marketer, Blockchain Analyst, Blockchain Research Scientist, Blockchain Backend / Algorithm Engineer. Regarding recruitment process, there are many benefits among which are easy verification of candidate information, standardization of career profiles, easier recording and tracking of career development. Consequently, the recruitment process will be less time-consuming, less paper-based, with lover costs, while at the same time recruitment professionals can be more efficient, effective and productive.
Blockchain in the recruitment process is still in development stage, but it is sure that it will have significant effects and benefits for human resource managers and candidates. Any aspect of further investigation of the impact of blockchain technologies on human resources may be of great benefit not only for human resource managers, but also for all employees who work with those technologies or plan to work with them in the future.
